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Path Exploration of Strengthening the Construction of China’s Licensed Pharmacist Talent Team in New Era
LI Zhaohut,ZHOU Yue,ZHANG Tingting
(Certification Center for Licensed Pharmacist of National Medical Products Administration ,Beijing ,China 100061 )

Abstract: Objective To investigate the paths and methods to strengthen the construction of the licensed pharmacist talent team in
China. Methods Relevant data in the official websites at home and abroad and literature in the databases were obtained to study
the current development status and existing problems of licensed pharmacist talent team in China. The paths to strengthen the
construction of licensed pharmacist talent teams in China were explored by the comparative analysis with the construction of foreign
licensed pharmacist talent teams and domestic medical and nursing talent teams. Results At present, various systems for the
construction of the licensed pharmacist talent team in China are constantly improving,the management systems and mechanisms are
constantly perfecting, and the total amount of resources is steadily increasing. However,the overall level of licensed pharmacist talent
team in China was relatively low, mainly manifested in the low level of legal protection for licensed pharmacists, irrational structure
of the talent team,uneven regional distribution, and insufficient role of licensed pharmacists. Conclusion In order to improve the
service level, optimize the structure of licensed pharmacists,lay a solid talent foundation for the drug supervision and construction

of a healthy China, it is suggested that the management departments should strengthen the top — level design, formulate talent
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development plan, improve access standard, establish talent evaluation mechanism, strengthen training, improve talent ability and

quality, promote coordinated development, improve talent exchange mechanism, implement dynamic whole - process supervision,

establish talent incentive mechanism,strengthen investment and strictly regulate talent management.

Key words:licensed pharmacist;talent team;pharmaceutical care;training system;ability and quality
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