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Construction of Modular and Progressive Pharmaceutical Skill Training and Evaluation Platform
XIN Jianhao ,HOU Qiaozhi ,WU Jianli, WANG Li
(Medical School of Huanghe S & T University . Zhengzhou , Henan , China  450063)

Abstract: Objective To improve the pharmaceutical skills of pharmaceutical students. Methods Based on the changes in the
requirements of pharmaceutical talents and the construction of applied technology university in recent years, a "modular and
progressive" pharmaceutical skills training and evaluation platform was constructed according to the teaching concept of "self —
learning as the center,outcome as the guide and focusing on formative evaluation",and the actual teaching evaluation was carried out.
Results A total of 98 pharmaceutical students in Grade 2019 were included. The mastery of self — assessment skills was 98% and
the satisfaction with teaching methods was 100%. In the comprehensive test,the average score of students’ written test was 165 points
(the full mark was 250 points) , the passing rate of skill test was 100% with an RSD of 31.42%,and the satisfaction rate of
employers to students was 97%. Precisely 10% of students participated in research assistants of teachers and 50% of students
participated in college student innovative training projects. National and provincial innovative training projects accounted for 1/3 of
the total number,and the excellent and good rate was 100%. Conclusion Through the construction of a "modular and progressive"
pharmaceutical skill training and evaluation platform, the pharmaceutical skills and innovation ability of pharmaceutical students
have been greatly improved, which makes the students’ skills better match the needs of employers, and is conducive to the
cultivation of pharmaceutical skilled talents.
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Fig. 1 Overall design of skill training and evaluation platform
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Fig.2 Grouping of skill training and evaluation platform
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