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Abstract: Objective

maceutical care and management. Methods

To provide reference for strengthening the training of pharmaceutical professionals and improving the level of phar-
Questionnaire survey and interview method were used to investigate the number and compo-
The total

number of pharmacists increased in 2017, but the proportion of highly educated pharmacists was relatively small. The total number of

sition of pharmaceutical talents in public medical institutions of grade — Il class A and above in Sichuan Province. Results

clinical pharmacists increased, but did not meet the configuration requirements. The proportion of clinical pharmacists with the bachelor
degree or above and the primary title was relatively high. Conclusion It is necessary to strengthen the introduction and training of tal-
ents to improve the quality of pharmacists, establish a training system for clinical pharmacists to guide rational drug use, improve the
salary and establish a reasonable incentive mechanism for pharmacists.
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